2023-2024 Rubric

Disclaimer: In the event of any unusual circumstances, all situations will be determined on a case by case basis.

Maine DOE will make the final decision.

Tier Definitions
Weighted in order of Impact to FAPE
Federal Indicators
DIB1 - Disability Alignment
Number of Findings
Alternate Assessment

Tier Support/Follow Up

Tier | - “Meets Requirements”

No Federal findings
Less than 11 findings and no DIB1

95% or greater participation in alternate
assessment

CAP closed within one year

6-year cohort
Participation in Resources Office Hours
IEP Quick Reference Document = Internal Audit Annually

Tier Il - “Needs Assistance”

Less than 3 Federal findings
20 or fewer findings and 5 or fewer DIB1

70% or greater participation in alternate
assessment

Indicators closed within one year

4-year cohort

Participation in Resources Office Hours

IEP Quick Reference Document = Internal Audit Annually
Annual Trainings (IEP & B13)

Tier Illl - “Needs Intervention”

3 to 6 Federal findings
More than 20 findings or more than 5 DIB1

Less than 70% participation in alternate
assessment

Indicators open longer than one year

4-year cohort

Participation in Resources Office Hours — SAU will share a list of staff who participated
IEP Quick Reference Document = Internal Audit Annually

Annual trainings (IEP & B13) - SAU will share a list of staff who participated

Attend CAP specific related trainings — SAU will share a list of staff who participated

Tier IV - “Needs Substantial Intervention”

More than 6 Federal findings
More than 20 findings or more than 5 DIB1

Less than 50% participation in alternate
assessment

CAP open longer than one year

Individualized Targeted Technical Assistance and Support until Meets Expectations for Tier Il or Higher
Minimum of 2 year cohort

Participation in Resources Office Hours — SAU will share a list of staff who participated

IEP Quick Reference Document = Internal Audit Annually

Annual trainings (IEP & B13) — SAU will share a list of staff who participated

Attend CAP specific related trainings — SAU will share a list of staff who participated

Work with SAU to go onsite quarterly with specific plan — SAU will share a list of staff who participated




